
At	
  your	
  school,	
  59	
  educators	
  completed	
  self-­‐assessments	
  and	
  entered	
  at	
  least	
  one	
  strength	
  and	
  one	
  area	
  of	
  
growth	
  tagged	
  to	
  a	
  specific	
  Standard,	
  Indicator,	
  and	
  Element	
  on	
  the	
  Rubric	
  of	
  EffecAve	
  Teaching.	
  Many	
  
educators	
  entered	
  mulAple	
  strengths	
  and	
  areas	
  of	
  growth.	
  This	
  report	
  is	
  designed	
  to	
  help	
  you	
  understand	
  
which	
  areas	
  educators	
  have	
  idenAfied	
  as	
  strengths	
  and	
  areas	
  of	
  growth	
  in	
  order	
  to	
  inform	
  professional	
  
development	
  and	
  supports	
  at	
  your	
  school.	
  	
  
	
  
Please	
  use	
  the	
  Rubric	
  overview	
  below	
  to	
  interpret	
  the	
  graphs	
  provided	
  in	
  this	
  report.	
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Figure	
  1.	
  Self-­‐Assessed	
  Strengths	
  and	
  Areas	
  of	
  Growth	
  at	
  the	
  Standard	
  Level	
  on	
  the	
  Rubric	
  of	
  Effec?ve	
  Teaching	
  
	
  
What	
  this	
  graph	
  shows:	
  This	
  graph	
  compares	
  the	
  percentages	
  of	
  idenAfied	
  strengths	
  and	
  areas	
  of	
  growth	
  that	
  
fell	
  into	
  each	
  Standard	
  on	
  the	
  Rubric	
  of	
  EffecAve	
  Teaching.	
  	
  
	
  
How	
  to	
  use	
  this	
  graph:	
  This	
  graph	
  gives	
  a	
  broad	
  overview	
  of	
  the	
  breakdown	
  of	
  self-­‐assessments.	
  It	
  can	
  help	
  
you	
  see	
  if	
  there	
  is	
  a	
  general	
  category	
  in	
  which	
  the	
  educators	
  at	
  your	
  school	
  feel	
  parAcularly	
  strong	
  or	
  feel	
  that	
  
they	
  would	
  like	
  to	
  develop.	
  	
  	
  
	
  



Figure	
  2.	
  Areas	
  of	
  Strength	
  Iden?fied	
  by	
  Educators	
  at	
  the	
  Indicator	
  Level	
  
	
  
What	
  this	
  graph	
  shows:	
  Looking	
  within	
  each	
  standard,	
  this	
  graph	
  shows	
  the	
  percentage	
  breakdown	
  of	
  areas	
  
self-­‐assessed	
  as	
  strengths	
  at	
  the	
  indicator	
  level	
  within	
  each	
  standard.	
  The	
  full	
  Atles	
  of	
  the	
  indicators	
  are	
  listed	
  
below	
  the	
  graph.	
  	
  
	
  
How	
  to	
  use	
  this	
  graph:	
  This	
  graph	
  allows	
  you	
  to	
  see	
  within	
  each	
  standard	
  if	
  there	
  is	
  a	
  parAcular	
  indicator	
  that	
  
educators	
  at	
  your	
  school	
  feel	
  is	
  an	
  area	
  of	
  strength.	
  Is	
  there	
  one	
  indicator	
  that	
  stands	
  out	
  with	
  a	
  higher	
  
percentage	
  than	
  the	
  others,	
  or	
  do	
  educators	
  at	
  your	
  school	
  feel	
  consistently	
  strong	
  in	
  each	
  indicator	
  within	
  a	
  
given	
  standard?	
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Figure	
  3.	
  Areas	
  of	
  Growth	
  Iden?fied	
  by	
  Educators	
  at	
  the	
  Indicator	
  Level	
  
	
  
What	
  this	
  graph	
  shows:	
  Looking	
  within	
  each	
  standard,	
  this	
  graph	
  shows	
  the	
  percentage	
  breakdown	
  of	
  self-­‐
assessed	
  areas	
  of	
  growth	
  at	
  the	
  indicator	
  level	
  within	
  each	
  standard.	
  	
  The	
  full	
  Atles	
  of	
  the	
  indicators	
  are	
  listed	
  
below	
  the	
  graph.	
  
	
  
How	
  to	
  use	
  this	
  graph:	
  This	
  graph	
  allows	
  you	
  to	
  see	
  within	
  each	
  standard	
  if	
  there	
  is	
  a	
  parAcular	
  indicator	
  that	
  
your	
  educators	
  feel	
  is	
  an	
  area	
  of	
  growth.	
  Are	
  there	
  indicators	
  that	
  stand	
  out	
  with	
  higher	
  percentages	
  than	
  the	
  
others	
  that	
  educators	
  in	
  your	
  school	
  would	
  like	
  targeted	
  support	
  in?	
  Is	
  there	
  a	
  standard	
  in	
  which	
  all	
  of	
  the	
  
indicators	
  are	
  tagged	
  significantly	
  higher	
  than	
  the	
  others?	
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Figure	
  4.	
  Areas	
  of	
  Growth	
  Iden?fied	
  by	
  Educators	
  at	
  the	
  Element	
  Level	
  
	
  
What	
  this	
  graph	
  shows:	
  Drilling	
  into	
  each	
  indicator,	
  this	
  graph	
  shows	
  the	
  breakdown	
  of	
  self-­‐assessment	
  tags	
  
for	
  areas	
  of	
  growth	
  at	
  the	
  element	
  level.	
  The	
  elements	
  are	
  grouped	
  first	
  by	
  indicator	
  and	
  then	
  by	
  standard,	
  with	
  
the	
  six	
  district	
  priority	
  elements	
  outlined	
  in	
  red.	
  The	
  full	
  Atles	
  of	
  the	
  elements	
  are	
  listed	
  below	
  the	
  graph,	
  with	
  
the	
  district	
  priority	
  elements	
  in	
  bold.	
  	
  
	
  
How	
  to	
  use	
  this	
  graph:	
  This	
  graph	
  allows	
  you	
  to	
  see	
  if	
  there	
  are	
  any	
  specific	
  elements	
  in	
  which	
  a	
  large	
  number	
  
of	
  your	
  educators	
  have	
  idenAfied	
  that	
  they	
  need	
  support.	
  It	
  also	
  allows	
  you	
  to	
  see	
  if	
  educators	
  at	
  your	
  school	
  
have	
  idenAfied	
  the	
  district	
  priority	
  elements	
  as	
  areas	
  of	
  growth.	
  Are	
  these	
  also	
  prioriAes	
  for	
  your	
  educators?	
  
Are	
  there	
  other	
  elements	
  that	
  seem	
  to	
  rise	
  to	
  the	
  top	
  as	
  high-­‐need	
  areas	
  specific	
  to	
  your	
  school?	
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