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2012-13 Job Description and Application
Educator Effectiveness Facilitator
Reports to: Principal or Headmaster
Duration of position: 1 school year
Compensation: Determined by Principal (minimum $1,125 for interfacing with district and disseminating information in schools)
About Race to the Top

RTTT is a 4-year grant supporting BPS’ efforts to improve teaching practice, provide rigorous and relevant content to students, and intervene in areas of underperformance. RTTT is a key opportunity for BPS to help achieve the 2014 Goals of the Acceleration Agenda, which include ensuring that all students achieve MCAS proficiency, closing access and achievement gaps, and graduating all students from high school prepared for college completion and career readiness.

Brief Project Overview
The work of the Educator Effectiveness Facilitator focuses on improving teacher and leadership effectiveness through the deployment of the Massachusetts regulations on educator evaluation to help identify, replicate, and distribute exemplary teaching practice across the district.

Position Summary
This position involves helping support the implementation of school wide goals/priority areas by leading common planning time sessions and after-school PD sessions and providing feedback to colleagues regarding the progress toward goals and implementation of action steps in teachers’ self-directed, improvement, directed, or development growth plans.  Educator Effectiveness Facilitators also serve as technical assistants for the development of impact on student learning measures and act as a liaison at the school level with the Office of Educator Effectiveness. The Educator Effectiveness Facilitator must participate on the ILT.
Position Responsibilities

Responsibilities will include, but are not limited to:

1. Attend four sessions with the Office of Educator Effectiveness on the following dates:

Monday, December 10 OR Tuesday, December 11, 3-6pm
Monday, January 14 OR Tuesday, January 15, 3-6pm
Monday, March 11 OR Tuesday, March 12, 3-6pm
Tuesday April 9 OR Thursday, April 11, 3-6pm
2. Attend two meetings (one in the Fall, one in the Spring) where all Facilitators will be present (i.e., Literacy, Math, Educator Effectiveness, and Data Facilitators) on:

	Fall
	Spring

	•
November 5

•
November 6

•
November 13

•
November 19
	•
February 4

•
February 5 

•
February 11

•
February 12


Coordinate school-based professional development through the identification of areas of need at the building level.
3. Work with the ILT to support the implementation of school wide goals and priorities by leading common planning time sessions and after-school PD sessions 

4. Work with the ILT to coordinate school-based professional development through the identification of areas of need at the building level.

5. Assist teachers in completing all phases of the evaluation cycle, documenting proficiency in standards and progress toward goals, and identifying relevant PD to address needs identified

6. Assist teachers in securing resources and PD necessary to achieve goals and provide feedback to colleagues regarding implementation of action steps and progress toward goals

Position Scope and Impact

This position will assist in the coordination and implementation of the educator evaluation system, and support teachers’ growth and development by assisting them in meeting their professional practice and student learning goals each year. This position will work most closely with teachers at the school level, as well as personnel within the Office of Educator Effectiveness.
Candidate Qualifications
Required education, certification, and experience
· Currently teaching as BTU member in a BPS school

· Scored as ‘Meets Standards,’ if employed at a non-Turnaround School or ‘Exemplary/Proficient,’ if employed at a Turnaround School on most recent evaluation
· Meet all state and federal guidelines in order to be fully licensed and ‘Highly Qualified’

· At least 3 years of teaching experience
· Demonstrate evidence of leadership and understanding of adult learning
Commitment to Diversity
Boston Public Schools seeks to ensure that demographics of leadership roles reflect the demographics of our student population. 
· Please note that some Educator Effectiveness Facilitators may be designated Teacher Leaders for their buildings and would earn stipends of $2250 as a result of additional leadership activities specified by their principals.
Applications Due by 5pm, Monday, October 22, 2012.      Submit applications to: 
	Jared Joiner, Implementation Specialist

Office of Educator Effectiveness

Fax: 617.635.9083

Email: jjoiner@boston.k12.ma.us
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